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CONFIDENTLY
STRIDING FORWARDCOLLEGE OF SAINT MARY

At the heart of CSM’s mission is a call to create
experiences that empower women for success in life.

I have a lot of pride in what 
we do here. I just think the 
sky is the limit for us.
DR. MARYANNE STEVENS, RSM 
PRESIDENT 

The Presidential Search Committee of College of Saint Mary  
(Omaha, NE), one of the nation’s most distinct Catholic institutions, 
invites applications, expressions of interest, and nominations of 
candidates in its search for the next president. 

The search was launched in response to President Maryanne Stevens’ 
decision to retire in May 2023, following her celebrated and 
extraordinary 26-year tenure. In her successor, College of Saint Mary 
seeks a caring, community-oriented leader with great vision, an 
unshakeable commitment to social justice, and passion to ensure that 
College of Saint Mary continues to realize its mission of providing access 
to education for women in an environment that calls forth potential and 
fosters leadership.

Since 1923, College of Saint Mary (CSM) has been educating women 
informed by our Catholic identity and the stewardship of the Sisters of 
Mercy. The University offers undergraduate degrees for women in more 
than 35 majors in fields such as healthcare, education, business, and the 
liberal arts and sciences. CSM serves a population of over 1,000 traditional 
and nontraditional students. Graduate programs, which are open to all, 
include doctoral programs in education, occupational therapy, physical 
therapy, and master’s programs in teaching, physician assistant studies, 
kinesiology and exercise science, and organizational leadership. 
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CALL FORTH 
POTENTIAL

EXCELLENCE // We share a passionate commitment to 
Mission that drives us to achieve academic distinction, 
foster leadership and nurture the love of lifelong learning.

SERVICE // Our culture is characterized by our 
commitment to servant leadership and social 
responsibility, where we strive to understand and attend 
to the needs of our community in a spirit of mutuality, 
addressing the concerns of our times.

DIGNITY // Our profound respect for all of creation calls 
us to honor the sacredness of one another, care for the 
earth and recognize the presence of God in all things.

COMPASSION // In solidarity, we extend our spirit of 
mercy in all relationships, caring for the joys and sorrows, 
hopes and dreams of others.

INCLUSIVITY // Our welcoming and hospitable 
environment reflects a diverse collegial community that 
honors all cultures and cares for the global community.

INTEGRITY // We uphold the trust people place in us by 
demonstrating wholeness of character, stewarding the 
gifts we have been given and caring for the well-being of 
our body, mind, and spirit.

MISSION
College of Saint Mary is a Catholic university 
providing access to education for women in 
an environment that calls forth potential and 
fosters leadership. Consistent with the works, 
values, and aspirations of the Sisters of Mercy, 
this mission inspires us to:

MARIE CURIE SCHOLARSHIP // 
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RICH HERITAGE

Catherine McAuley, founder of the 
Sisters of Mercy and an early 19th 
century Irishwoman, had a bold 
vision. She believed that nothing was 
more productive of good to society 
than the careful education of women. 
Her strength of conviction gave birth 
to what would become a long line 
of women’s secondary and post-
secondary schools around the globe. 
Omaha’s College of Saint Mary is 
one of those schools.

Mother Mary Leo Gallagher, another Sister of Mercy, carried on the 
tradition and opened the doors of College of Saint Mary in 1923. 
In the old Continental Hotel at 15th and Castelar streets, the work 
began. The church schools needed teachers. To be effective in 
these positions, Mother Gallagher believed women needed a strong 
liberal arts education. Mother Gallagher accomplished this feat when 
women had won the right to vote just three years prior. 

The dynamic leadership of women such as Mother Gallagher, the first 
president of the College, and Sister Mary Constance Walsh, the first 
academic dean, brought high standards to the fledgling two-year 
teacher’s college and led to its growth. 

In November 1950, the Sisters purchased 80 acres of land for $150,000 
next to a dirt road named 72nd Street and what would then become 
Mercy Road. The land was split evenly between College of Saint Mary 
(40 acres) and the Sisters of Mercy (40 acres). A $3 million construction 
project began in March 1953 and by May 1955, College of Saint Mary 
was a reality. That year, 255 students enrolled and by 1958 College of 
Saint Mary had become a four-year fully accredited college.

Today, the College continues its affiliation with the Sisters of Mercy 
and is proud of its tradition of women leading the way. A community 
of faith and learning, College of Saint Mary offers an education that 
inspires academic excellence and celebrates the roles of women as 
scholars and contributors to society, family, and church.

MARIE CURIE SCHOLARSHIP // 

HISTORY
We are proud of our 
tradition of women 
leading the way.
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College of Saint Mary will celebrate its 
100-year anniversary in 2023-24. We can 
only imagine how proud our founding 
Sisters of Mercy would be of how we have 
grown and adapted over time, continuing 
to transform lives and women through the 
power of education while addressing the 
needs of those less fortunate. 

Over the next two years, we as a 
community will be creating a Strategic Plan 
to take us into our next 100 years. The 
process will include reviewing and affirming 
CSM’s mission and values, setting out high-
level areas of focus, and gathering input 
from all stakeholders: board members, 
students, faculty, staff, alums, donors, and 
key community partners. In the meantime, 
the areas of focus from the Vision 2021 
plan will continue to inform our work. 
These areas include:

FUTURE FOCUSEDSTRATEGIC PLANNING
While the Vision 2021 Strategic Plan has been completed, as 
an institution with a growth mindset and belief in continuous 
quality improvement, we are always on the move. 

ACADEMIC PROGRAM DEVELOPMENT 

Complete the accreditation processes for the new graduate 
health professions programs: Occupational Therapy Doctorate 
(OTD), Doctor of Physical Therapy (DPT) and Masters of Physician 
Assistant Studies (PA).

Identify programmatic enhancement opportunities through the 
Academic Program Review process.

Develop an academic and co-curricular model to support 
undeclared students in exploring academic and career 
possibilities while learning more about their strengths and 
learning style.

RECRUITMENT STRATEGIES

Continue to grow in our knowledge, communication, and 
utilization of Salesforce (Customer Relationship Management 
software) which we launched in February 2022.   

Collaborate with Omaha Public Schools in their Academy 
Initiatives, supporting high school students by exploring careers in 
health professions, teaching, and leadership.

Partner with Metropolitan Community College and Iowa Western 
Community College through articulation agreements to simplify 
processes for prospective students, address college readiness 
challenges and reduce transfer student time to graduate.

Recruit graduate health profession student cohorts to their 
optimal capacity 

Grow participation in Flames Athletics. 
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PROJECT BOLD 

Fully implement a new initiative which we are referring to as Project BOLD, 
to address access, affordability, inclusivity, empowerment, and student 
success through collaboration and innovation.

Project BOLD seeks to create a sense of Belonging, with support to 
Overcome Obstacles of access, college preparedness and affordability, 
while developing Leaders and empowering them toward their Destination 
of employment within their profession or graduate school.

Key initiatives for BOLD include:

Professional development and teaching resources to enhance our 
environment and become even more inclusive, welcoming, and 
intentionally diverse in and out of the classroom for our students to have a 
sense of Belonging at CSM.

A professional advising team focused on student retention and 
success, being available for students to assist in Overcoming 
Obstacles toward their educational goals.

Development of new holistic Leadership development programs  
for students. 

Sending students off to their Destination of employment or graduate 
school well-resourced in the areas of resume writing, interviewing, salary 
negotiation, networking, and financial literacy.

PROJECT BOLD
C O L L E G E  O F  S A I N T  M A R Y
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ACADEMIC 
EXCELLENCEACADEMIC PROGRAMS

College of Saint Mary is built on a tradition of academic excellence.

Applied Psychology & Human Services
Art
Biology
Business 
Chemistry

Early Childhood Inclusive Education
• Special Education Minor

Elementary Education
• Early Childhood Education Minor

Elementary Education/Special Education  
(Double Major)
Middle School Education

K-12 Education
• Art Endorsement
• Religious Education  

Endorsement
• Spanish Endorsement

Secondary Education Endorsement
• Business, Marketing &  

Information Technology Major
• Biology Major
• Chemistry Major
• English Major
• Language Arts Major
• Mathematics Major
• Science Major
• Social Science Major
• Spanish World Language

Undergraduate Fields of Interest

English
General Studies
Human Biology
Humanities
Kinesiology & Exercise Science 
Legal Studies  
(4-Year or 3+3 w/ Creighton Law)
Mathematics
Medical Laboratory Science
Nursing
Pre-Health

• Athletic Training
• Dentistry
• Medical  
• Occupational Therapy
• Pharmacy 
• Physical Therapy
• Physician Assistant Studies
• Veterinary

Psychology
Theology

Doctor of Education (Online)*
Doctor of Physical Therapy (Online/Blended)*
Occupational Therapy Doctorate*+
Master of Science in Physician Assistant Studies*# 
Master of Arts in Teaching*
Master of Science in Kinesiology & Exercise Science*
Master of Science in Organizational Leadership (Online)*

Post-Baccalaureate Paralegal Studies*
Practical Nursing

Graduate Programs Certificates

* Enrollment is open to women and men.  

# The ARC-PA has granted Accreditation-Probation 
status to CSM.

+ ACOTE has granted Candidacy Status for the  
Occupational Therapy Doctorate.



* Enrollment is open to women and men.  

# The ARC-PA has granted Accreditation-Probation 
status to CSM.

+ ACOTE has granted Candidacy Status for the  
Occupational Therapy Doctorate.

College of Saint Mary students are supported by 85 full-time faculty, 
72 adjunct faculty, and a staff of 116 professionals who support 
the College’s mission. The 9:1 student-to-faculty ratio ensures that 
students have an individualized educational experience at the 
College that promotes the achievement of their goals.

STUDENT-TO-FACULTY  RAT IO

9 1:

STUDENTS  BY  D IV IS ION
Health Professions: 55%
Arts/Sciences/Professional Studies: 41%
Other: 4%

Full-time Faculty: 85
Adjunct Faculty: 72
Administration/Staff: 116

FACULTY  +  STAFF

Declaration of Open Discourse (approved in 2004):

In the spirit of intellectual inquiry, College of Saint Mary is 
committed to the exchange of diverse ideas and viewpoints. In 
this environment, honest discourse is valued; demeaning remarks 
are not tolerated. Each member of the campus community is 
encouraged to:

• Recognize the basis of her or his own assumptions and 
perspectives;

• Acknowledge the assumptions and perspectives of others;  
and, promote understanding and respectful dissent.

MOST ENROLLED
UNDERGRADUATE MAJORS
#1 - Nursing
#2 - Education
#3 - Sciences
#4 - Psychology
#5 - Kinesiology & Exercise Science

GRADUATE PROGRAMS
#1 - Occupational Therapy Doctorate
#2 - Master of Science in  

 Physician Assistant Studies
#3 - Doctor of Education 
#4 - Doctor of Physical Therapy 
#5 - Master of Arts in Teaching
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IN-DEMAND MAJORS

CSM has quickly earned a reputation as a leader in highly sought-after fields like 
physician assistant studies, occupational therapy and nursing. University pass 
rates in all three programs have been exceptional in 2020 and 2021: 

Master of Science in Physician Assistant Studies (2020 and 2021) graduate pass rate 
on the PANCE of 100%. 

Bachelor of Science in Nursing (2020) graduating cohort pass rate on the NCLEX-RM 
(within 6 months of graduation) was 94.3%.

Master of Occupational Therapy (2021) graduate pass rate on the NBCOT was 98%. 

TOP FIELDS OF INTEREST
The University develops innovative opportunities for 
students to help them finish faster and transition into their 
careers without excessive debt weighing them down.
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No work is more productive of society…
than the careful education of women, 
since…their example and advice will 
always possess influence.   

” 

CATHERINE MCAULEY
FOUNDRESS, SISTERS OF MERCY

” 
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According to College Factual: 

The University is currently  
ranked in the top 18% of  

“Best Colleges” out of 2,576. 

Top 12% of “Best Health Professions 
Schools” out of 2,462. 

CSM has also been ranked  
among the nation’s 

“Best Colleges for the Money.”

CSM has been continually recognized 
as a “Top University in Nebraska” and 
one of the “Best Catholic Colleges 
in the Nation” by Colleges of 
Distinction in 2018-22. Other honors 
have included excellence in nursing 
and education.

For three consecutive years,  
College of Saint Mary was among 
the nation’s “Best Women’s Colleges 
in America,” according to Niche. 
The University was chosen based 
on exceptional value, high-quality 
academic offerings, mission-driven 
programming, diversity of students, 
and campus life experience.

BEST
COLLEGES

RANKINGS
U.S.News& WORLD REPORT
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New and revitalized academic programs played a 
pivotal role in leading the University to new levels  
of excellence in education, health care, and wellness.

MASTER OF SCIENCE IN                                       
PHYSICIAN ASSISTANT STUDIES  
began in fall 2016 as a traditional 
face-to-face model designed and  
approved to enroll cohorts of up to  
40 students per year for two years.

KINESIOLOGY  
AND EXERCISE SCIENCE                                                 
bachelor and master’s degrees  
were launched in fall 2017.

OCCUPATIONAL 
THERAPY DOCTORATE                               
launched in fall 2019 and designed and 
approved to enroll cohorts of up to 60 
students per year for three years.

BACHELOR OF SCIENCE  
programs in Biology, Human Biology, 
Chemistry, and Mathematics reshaped 
specific program initiatives to 
strengthen a shared commitment 
to providing significant financial 
support and resources to academically 
talented, low-income women. CSM 
received a $1.3 million grant from 
the National Science Foundation to 
enable the University to continue 
funding its Marie Curie Scholarship 
program with at least 50% of the 
scholarships awarded to students from 
underrepresented groups seeking non-
medical undergraduate degrees.

MASTER OF SCIENCE IN                           
ORGANIZATIONAL LEADERSHIP  
was launched as an online cohort model 
in fall 2018 by redesigning the curriculum 
to make it more convenient for working 
professionals.

Ranked #22 of online master’s 
degree programs in Organizational 
Leadership in 2020 by 
OrganizationalPsychologyDegrees.com. 

Ranked #5 nationally among 171 
colleges and universities offering 
over 400 programs in online graduate 
business education. Intelligent.com, 
which reviews the programs of 1,280 
accredited colleges and universities, 
recently released these ratings, which 
are based on curriculum quality, cost, 
graduation rate, flexibility, post-graduate 
employment and faculty.

DOCTOR OF EDUCATION  
course delivery moved entirely online 
to maintain its competitive edge. 
This shift also prompted faculty in 
the program to become researchers 
in teaching and learning specific to 
cohort engagement in online  
learning environments.

Online Doctor of Education and 
Master of Science in Organizational 
Leadership (MSOL) programs were 
both ranked in the top 50 in the U.S. 
by TheBestSchools.org

DOCTOR OF PHYSICAL THERAPY 
launched in summer 2020 and 
designed and approved to enroll up 
to 60 students per year for 2.6 years. 
Our hybrid cohort model is a unique 
approach to delivering a competency-
based curriculum in health care.
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Fundamental to the College of Saint Mary educational experience is the ability 
to identify and learn how to serve others. We believe this is essential to living 
a fulfilled life and that is why we expect our students to take advantage of the 
ample service-learning opportunities we provide. 

S
ER

V
IC

E

SERVICE LEARNING
Founded by the Sisters of Mercy, College of Saint Mary is proud of our Catholic 
identity and serving others. More than 120 opportunities were offered for students 
to engage in the community through service and outreach this past year. Our 
connection with regional corporations and nonprofit organizations is key to the 
robust service-learning opportunities. Faculty across all areas of study build service-
learning projects into their curricula. These projects are designed to help students 
understand specific course content while also responding to the needs of the 
community. Students go out into the community to apply what they learn in the 
classroom, supporting the work these organizations are doing. 

College of Saint Mary holds our annual Spirit of Service Day every April, a time 
for students, alumnae, faculty, and staff to come together to serve others in the 
community. Campus Ministry also plans two Alternative Break Trips each year.

CSM was honored in all three categories of recognition by the Greater Omaha Chamber 
of Commerce. These include philanthropy/science, leadership, and innovation.

CSM has notably been one of only two Nebraska colleges named to the President’s 
Higher Education Community Service Honor Roll with Distinction for several years.
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DIVERSITY
EQUITY
INCLUSION

DIVERSITY, EQUITY AND INCLUSION
CSM creates an environment of belonging for  
young women from all walks of life.

CSM board, staff, and students are 
dedicated to fostering an inclusive campus. 
CSM’s Inclusive Campus is a college-
wide initiative that reflects the University’s 
values and mission. It provides students, 
faculty, staff, community members, and 
alumnae opportunities to engage with 
issues around social justice in our local and 
global communities. Building an Inclusive 
Campus begins with a frame of mind 
and a commitment to understanding that 
inclusion is at the core of CSM’s values 
and the foundation for student success. In 
2020-21, a heightened focus on the Sisters 
of Mercy critical concern, racism, guided 
CSM to create the President’s Council on 
Diversity/Inclusion to examine racism within 
the policies and culture of the campus. CSM 
also launched the President’s Initiative for 
Inclusive Excellence in the Classroom which 
promotes evidence-based inclusive teaching 
practices and awareness of the impact of 
inclusivity and trauma-informed education. 

Inclusion, Diversity, Equity Advancement 
Team works to prioritize College of Saint 
Mary’s Diversity, Inclusion, and Equity goals 
and strategies. The committee provides 
campus leadership with support and 
guidance to cultivate an environment and 
educational experiences that are inclusive 
and diverse. 

The President’s Council on Diversity, 
Inclusion, and Equity provides campus 
representatives, students, alumnae, and 
community leaders opportunities to 
add broader perspective to our work by 
engaging in conversations about  
College of Saint Mary’s goals and 
strategies around diversity, inclusion,  
and equity.

The University is one of 25 colleges 
in the U.S. selected by the Council of 
Independent Colleges for the 2019 
Diversity, Civility, and Liberal Arts Institute 
in Atlanta, GA.
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TUITION RESET

In 2017, CSM reduced undergraduate tuition 
by $10,000, which reduced student borrowing 
by 33 percent over the last few years. This was 
accomplished by increasing donor support as 
well as fielding new graduate programs which 
were intended to supply the additional revenue.

Since the tuition reset in fall 2017, the amount 
of average annual borrowings of full-time 
undergraduates has decreased by 43 percent 
from $11,224 in 2017 to $6,357 in 2021. In 
addition, CSM increased annual donor-funded 
scholarships from $1.2 million per year to an 
average of $2.7 million per year during the last 
five years. Temporarily increasing annual donor-
funded scholarships was necessary to offset the 
tuition decrease from 2017; however, a more 
sustainable donor-funded annual scholarship goal 
is $1.3 to $1.8 million. Additional revenue from 
enrollment growth in the graduate health care 
profession programs is projected to offset the 
decreased donor-funded annual scholarship goal.

College of Saint Mary has been ranked in the  
“Top 25 Best Value Colleges” in the nation, 
according to U.S. News & World Report, for three 
consecutive years.

The College received the “Best Value School 
Award” from University Research & Review. 

ACCESS AND AFFORDABILITY
As the University continues to grow, we are 
consistently searching for ways to cultivate 
new paths for students to learn, become 
empowered and build character.

The results have made College of Saint Mary more 
accessible and reduced student loan borrowings:

The percentage of new students with high financial  
need increased from 38 percent to 50 percent.

Average annual loan borrowings decreased 43 percent 
from $11,224 to $6,357 per year.

The average cost of textbooks decreased 56 percent 
from $974 to $431 per year.

College of Saint Mary increased affordability for 
students with high financial need by:

Eliminating all fees in 2013.

Reducing tuition by $10,000 or 33 percent in fall 2017.

Recalibrating the financial aid model with a more 
generous sliding scale for financial need-based grants.

Keeping annual tuition increases at or under 3 percent.

Increasing digital and rental options for textbooks.

Increasing annual donor-funded scholarships from  
$1.2 million per year to an average of $2.7 million per 
year over the last five years. 

Supporting students financially impacted by COVID-19 
by awarding nearly $1.9 million of federally funded 
Higher Education Emergency Relief funds.
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$28.2 
MILLION 

Endowment Value  
$28.2 million at 3/31/22

$28.2 
MILLION 

Operating Budget:  
$28.2 million for 22/23 fiscal year

$3.7 
MILLION 

In Long-Term Debt: $3.75 million anticipated in the 
next 12 months (no outstanding debt currently)

College of Saint Mary is in the process of purchasing 13.7 acres of land currently owned by the Sisters of Mercy. 
Given the proximity of the land to the college, it is vital that CSM obtains this property. CSM expects to close 
on the property in fall 2022. A purchase agreement is currently being reviewed by the Sisters of Mercy. 
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ACCESS TO
EDUCATION

ACADEMIC SCHOLARSHIPS // Academic scholarships are awarded based on 
a combination of high school GPA and ACT/SAT score (first-year students) or 
college GPA (transfer students). If awarded, this scholarship reduces tuition by 
$2,000 (Academic Achievement Scholarship), $4,000 (Dean’s Scholarship), or 
$6,000 (President’s Scholarship) per year. 

ATHLETIC SCHOLARSHIPS // Athletic scholarships are available and 
awarded on an annual basis. The Flames Academic Excellence Scholarship is 
stackable with other scholarships and awarded by Athletics.

CATHERINE MCAULEY GRANT // No one is turned away from CSM because 
they can’t afford it. The Catherine McAuley Grant provides scaled assistance to 
students with financial need, making a college education a reality.

JOSIE HARPER NURSING SCHOLARSHIP // Through the generosity of 
The Harper Family Foundation, College of Saint Mary is helping to provide a 
debt-free pathway to 100 nursing students over the next four years. Charles 
“Mike” Harper and his late wife Joan “Josie” launched The Harper Family 
Foundation to create a legacy of giving. Josie was a nurse who died from 
cancer in 2016, and their goal for the Foundation was to create lasting and 
impactful contributions. Josie Harper Nursing Scholarship recipients receive up 
to $29,000 annually, including significant financial support for tuition, campus 
housing, and educational expenses. The Scholarship is automatically renewable 
each year through the completion of a student’s BSN degree.

MARIE CURIE SCHOLARSHIP // With the support of the National Science 
Foundation, College of Saint Mary offers a unique and competitive program 
for academically talented students who excel in STEM. Our $80,000 Marie 
Curie Scholarship provides significant financial support and resources for 
young women who want to major in Biology, Chemistry, Mathematics, 
or Human Biology (non-Pre-PA majors). Students receive up to $20,000 
toward their College of Saint Mary education each year while they live on 
campus and continue to meet program requirements. Marie Curie Scholars 
receive academic support from tutors; gain research opportunities; enjoy a 
community of bright, science- and math-minded women; and participate in 
seminars and student clubs.

MISERICORDIA SCHOLARSHIP // For undocumented students of diverse 
backgrounds who are not eligible for federal financial assistance, a Misericordia 
Scholarship opens the door to a College of Saint Mary education. Applicants 
are selected for scholarships based on academic standing, community 
leadership/service, and financial need. By accepting a scholarship, students 
are required to live on campus, be enrolled full-time, and engage in campus 
service hours each semester. Scholarship funding changes these students’ lives 
by allowing them to receive a high-quality education and providing them a 
multitude of ways to develop personally and professionally.

MONTHS
BE EMPLOYED

GRADUATION

WITHIN

OF6

ADDED FEES

AFFORDABLE
EDUCATION

WITHOUT

GUARANTEED

SCHOLARSHIP
MERIT-BASED

SCHOLARSHIPS AND GRANTS
A hallmark of College of Saint Mary is the ability to  
see a community need and then respond quickly. 
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OMAHA
College of Saint Mary is located in the heart of Omaha, 
Nebraska, a thriving four-season city on the Missouri River. 
From one of the most-visited zoos in the world to a world-class 
performing arts center and the NCAA Men’s College World 
Series, Omaha offers something for everyone!

Omaha’s trail system runs along the College of Saint Mary 
campus leading through more than 85 miles of paved, 
interconnected hiking and biking trails. The active campus 
community is set in Aksarben Village, a hub booming with 
boutiques, a theater, a health club, hotels, restaurants, and an 
outdoor amphitheater that features live concerts. Additionally, 
campus is just a short drive to some of the best attractions in 
Omaha including the Old Market. If you love the arts, make sure 
to visit the Durham Museum or see the Omaha Symphony at the 
Holland Performing Arts Center. Omaha also has a vibrant music 
community with concerts at several venues including the CHI 
Health Center Omaha and Baxter Arena. 

In 2021, Livability ranked Omaha 13th in the  
Top 100 Best Places to Live in America

Ranking among the top five states in Forbes’ Best States for 
Business for the fourth straight year and sixth by the U.S. News Best 
States for 2021, Nebraska’s average unemployment rate over the 
last five years – 3.2 percent – ranks second lowest in the country.

LIFE IN OMAHA 
We are committed to cultivating success by  
bringing access & affordability to more women.



P R E S I D E N T I A L  S E A R C H21

Our beautiful campus is located in the heart of the Greater 
Omaha community. With sprawling green space, it’s still compact 
enough to get around conveniently and move from class to class 
in a timely manner, even via our underground tunnels when the 
weather isn’t cooperating.

CSM’s Lozier Tower is home to a vibrant, inclusive community 
that contributes to students’ overall learning experience. With 
room for 200 students on four floors, there are lounges on every 
floor, and the entire Tower is wireless. We also give students 
access to a private study room, computer/printer area, and free 
laundry facilities. There is security on campus 24/7, and students 
have access to Lozier Tower via a keycard.

Mothers Living & Learning (MLL) program supports single 
mothers with a variety of services including the ability to live on 
campus with their children in Madonna Hall. CSM also assists 
all single parents, living on or off-campus, through the Single 
Parent Success program. This program is individualized for each 
student. For example, the assistant dean of support services 
can help student parents find a pediatrician, a school for their 
children, and navigate state benefits and child support services. 
Single parents also have access to childcare at the on-campus 
Spellman Child Development Center. 

CAMPUS LIVINGCOLLEGE COMMUNITY
Our beautiful campus is nestled in the heart  
of the Greater Omaha community.

Because of the Mothers Living & Learning 
program, CSM has been ranked No. 3 in  
“Best Colleges for Students with Children,” 
No. 13 in “Best Colleges for Single Parents,” 
and No. 18 in “Best College Reviews 2020: 
Best Colleges for Parents Returning to School.” 
The program has been featured on Single 
Mother Guide of Child-Friendly Colleges for 
Single Parents.

CSM has been named the “Best College in 
America for Parenting Mothers” by Students 
for Life of America and has received national 
attention for its Mothers Living & Learning 
residential program.
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STUDENT 
LIFE

FIRST-GENERATION  
COLLEGE STUDENT

37%

51%

FINANCIALLY 
DISADVANTAGED 

STUDENTS

33%

ETHNIC/RACIAL 
MINORIT Y STUDENTS

14%

STUDENTS WHO  
ARE PARENTS

CSM Students Represent  
14 Different Home Countries

75%
Nebraska

Where are our students from?

CSM draws students from 40 states, however 75% 
are from Omaha and the surrounding communities 
(Douglas/Sarpy Counties).  

Residential Students

193
Traditional
Students

19
Mothers Living

& Learning

Median Age

23
Undergraduate

Students

28
Graduate
Students

Full-Time Undergraduates
Graduate Students
Certificate and Part-Time 
Undergraduates
Non-Degree-Seeking Students

1,011 Total Students

46552 371 42

Ethnicity & Religion
(Self-Reported, Degree-Seeking)

Student 
Population:

40%
Catholic

African American or Black
Latina/Hispanic

White
Two or More Races

Asian 

3%

4%
8%

17%

68%100%

FIRST-TIME, FULL-TIME 
STUDENTS WHO RECEIVE 
SCHOL ARSHIPS AND/OR 

FINANCIAL AID

MISSION FOCUSED
We enroll more than 1,000 women  
from a variety of backgrounds. 



College of Saint Mary tracks the retention of first-time, 
full-time degree-seeking undergraduates. This helps 
evaluate student engagement and the value they place 
on continuing at CSM. CSM’s first-second year retention 
rates for the past three years were:

76% 78%
72%

2018 2019 2020

48% 52% 50%

2015 2016 2017

Graduation rates are a key indicator of success for all 
higher education institutions. CSM’s four-year graduation 
rates for the last three cohorts of right out of high school 
students were:

CSM also serves a high number of transfer students.  
The four-year graduation rates for transfer students were: 

72% 75%
63%

2015 2016 2017

The Student Leadership and Organizations team is here 
to help students tap into their creative expression and 
personal growth. Our joy is in seeing students discover a 
hidden passion or talent that enhances their lives. We’re 
excited to see how our activities and clubs are enhanced 
by students’ contributions.

30 STUDENT ORGANIZATIONS

50 EVENTS TO GET INVOLVED IN
WITH STUDENT LEADERSHIP

100 FAITH SHARING AND
CAMPUS MINISTRY EVENTS

134 ACTIVITIES FOR STUDENTS
IN THE RESIDENCE HALLS

STUDENT
LEADERSHIP

College of Saint Mary’s Student Success Advisors are here 
to help students discover their greatest strengths and 
achieve their goals in a supportive community environment. 
Student Success Advisors are available to help students 
navigate their college experience, be a resource and 
support system, and be an accountability partner. Each 
student is assigned a Student Success Advisor that will work 
with them from registration through graduation. The Office 
of Student Success assists students in the following areas:

Creating a Student Success Plan  
each semester 

Goal Setting  
(academic, professional, and personal) 

Connecting students to resources  
on-campus and in the community 

Career Exploration: career assessments, 
major changes, resume reviews, cover 
letters, and mock interviews
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FLAMES
The University’s Flames Athletics – a member of 
the Great Plains Athletic Conference (GPAC) in the 
National Association of Intercollegiate Athletics 
(NAIA) – currently offers 11 competitive sports 
including basketball, bowling, competitive dance, 
cross country, golf, soccer, softball, swimming, 
tennis, track and field, and volleyball. Flames 
Athletics earned a perfect score of 100 in the NAIA’s 
Champions of Character program for the past two 
years. This program centers on the five core values of 
integrity, respect, responsibility, sportsmanship, and 
servant leadership.  

CSM recognizes the life-changing opportunities, 
lasting character traits, and powerful leadership 
skills athletic competition can provide for women. 
Flames Athletics has begun to “Claim the Space” in 
the surrounding Omaha communities by partnering 
with six unique organizations to promote girls’ and 
women’s athletics. 

Since summer 2018, CSM has opened its campus to 
nearly 250 girls for the Annual Ironhawk Endurance 
Junior Triathlon Club, which teaches young girls from 
underserved communities how to bike, run, and swim.

ATHLETICS
Women who engage in physical 
fitness and athletics in their 
formative years go on to greater 
success, report higher levels of 
confidence, and hold healthier 
perceptions of their bodies. 
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After nearly a year and a half of construction, 
College of Saint Mary’s new $18 million state-of-
the-art Lied Fitness Center Fieldhouse opened in 
August 2021.The facility – a 75,000-square-foot 
addition to the existing Lied Fitness Center on 
campus – provides CSM athletes and the greater 
Omaha area a place for women to excel and 
grow through athletics. It dramatically expanded 
access to year-round training, recreation, and 
performance spaces for students and the 
surrounding community. The original Lied Fitness 
Center also underwent a 15,000-square-foot 
renovation, totaling 90,000 square feet of new and 
renovated facilities. 

The Lied Fitness Center Fieldhouse features 
a competition-quality indoor track capable of 
hosting collegiate-level indoor track and field 
events. In addition, the facility includes three 
basketball/volleyball courts, an indoor golf 
simulator, an expanded weight room and strength 
training space, newly refurbished outdoor tennis 
courts, a dedicated dance and fitness studio, 
modern locker rooms, and more. The new 
addition also includes a Human Performance Lab 
where faculty and students will engage in hands-
on research.

CSM Athletes are from 17 different states and  
two different countries

Flames Athletics earned a perfect score of 100 
in the NAIA’s Champions of Character program 
for the two consecutive years, four straight years 
earning “GOLD Status,” and 12 consecutive 
years as a Champions of Character Five-Star 
Award winner. The program centers on the five 
core values of integrity, respect, responsibility, 
sportsmanship, and servant leadership.

All athletic teams were recognized nationally 
as “Scholar Teams” for excellence in academic 
performance for multiple years. 



ALUMNAEENRICHING THE STUDENT EXPERIENCE
Graduates of College of Saint Mary are strong women 
who are shaping the future as parents, teachers, healthcare 
providers, businesswomen, civic leaders and citizens. 

The College has 13,408 living alumnae representing 48 states 
and 24 countries. RISE is an alumnae mentoring program that 
matches current CSM juniors and seniors, in all areas of study, 
with alumnae mentors during a student’s final undergraduate 
year. RISE alumnae mentors are a valuable resource for 
graduating seniors as they prepare for and transition into 
the professional world or graduate school. This program is 
managed by the department of Alumnae and Donor Relations.

MENTORING PROGRAM

ALUMNAE +  STUDENT

EST 2021
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UNIVERSITY
BOARD OF DIRECTORS // The number of Directors shall be no more than 25, which 
includes the President. The Board of Directors meets four times a year in November, 
February, May, and August on the second Thursday of the month. Directors are elected 
by the affirmative vote of a majority of the Directors present at the annual meeting 
in August. At all times, no less than 20 percent of the membership of the Board shall 
consist of members of the Institute of the Sisters of Mercy of the Americas. Directors 
shall be elected for a three-year term or until their successors have been elected and 
installed and may be permitted up to two successive terms of three years each.

SENIOR LEADERSHIP TEAM // College of Saint Mary’s Senior Leadership Team 
includes the President; Executive Vice President; Vice President of Academic Affairs 
& Student Affairs; Vice President of Alumnae & Donor Relations; Vice President of 
Operations, COO; Vice President of Enrollment Services; Vice President of Financial 
Services, CFO; and Vice President of Mission Integration & Campus Ministry.

LEADERSHIP
We want to do more and see unlimited 
possibilities in our future. 
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The next president of College of Saint Mary will join the institution at a time of palpable 
momentum with many points of celebration. The president will have the opportunity to 
shape a vision for the future of CSM that builds on its deep commitment to academic 
excellence and its uncompromising commitment to social justice rooted it its Sisters of 
Mercy and Catholic foundations. The next president will continue to build a “college 
of promise” through its service to students and community, its diverse academic 
programming, its focus on student success, and its attention and accountability to a 
stable future for all. 

College of Saint Mary’s next president will be prepared by experience and countenance 
to work closely with the entire community to propel the institution forward, to foster its 
mission and community-centered atmosphere, to bolster the academic enterprise, and 
cultivate resources to effect even greater financial sustainability and innovative growth. 
The next president will be expected to guide the discernment and articulation of goals 
that are both inspiring and achievable while building the will and spirit needed to attain 
them. Among the most important priorities for the next president are:

AGENDA FOR  
LEADERSHIPSTRIDING FORWARD

College of Saint Mary is educating more women today than ever 
before and we are ready to take bold steps into the future. 
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ENHANCE FUNDRAISING, BUILDING 
FINANCIAL CAPACITY,  
AND GENERATING NEW RESOURCES. 

The president must be a strong financial manager, 
knowledgeable about academic business models, 
keenly aware of the broader higher education 
landscape, innovative with regard to forging new 
revenue streams, and capable of adjusting plans 
to improve the institution’s financial footing. An 
ongoing commitment to building the endowment 
will help College of Saint Mary succeed now and in 
the future.

As College of Saint Mary’s chief fundraiser and 
ambassador, the next president will spend a 
significant portion of time on fundraising and 
“friendraising” to help ensure that the institution 
has the resources needed to thrive in pursuit of its 
many missions. Additionally, the president will be a 
strategist who optimally stewards College of Saint 
Mary’s resources to ensure a consistently high-
quality educational experience. 

Communicating the story of College of Saint Mary’s 
uniqueness in an engaging manner, the president 
will advocate for support of the College and will 
increase interest among the surrounding community. 
Through compelling storytelling and welcoming new 
and old friends to College of Saint Mary’s mission 
and record of impact, the president will grow a 
philanthropic culture that enhances the endowment, 
increases alumnae giving, cultivates prospects for 
major or planned gifts, pursues grants, and builds 
regional and national partnerships. 

STRATEGICALLY GROW ENROLLMENT 
AND IMPROVE STUDENT RETENTION AND 
SUCCESS. STUDENTS ARE AT THE HEART OF 
COLLEGE OF SAINT MARY. 

The president must have a clear understanding 
of enrollment management and the ever-growing 
challenges of student recruitment, retention, and 
success at small, private, mission-focused colleges. 
Equipped with an entrepreneurial mindset and 
comfort with calculated risk, the president will bring 
a strategic approach to enrollment management to 
attract and retain students and ensure that College 
of Saint Mary’s programs remain competitive and 
relevant. Balancing the tensions between access, 
affordability, and financial sustainability is not easy, 
but it is essential. 

Working closely with the senior leadership team, the 
president will promote smart growth in enrollment, 
strive for a healthy blend of student populations, 
foster curricular innovation and prioritization with 
an eye toward the future, and utilize an appropriate 
variety of curriculum delivery modes to ensure 
the greatest potential for student success. The 
president will be mission-centered and market 
smart. Additionally, the president will have a strong 
understanding of how dimensions such as staffing, 
facilities, and essential tools and technology 
contribute to student life, athletics, and other co-
curricular programming, which in turn impact student 
engagement, retention, and success. 
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CONTINUE MISSION FOCUS. 

College of Saint Mary is a place where the mission is 
alive. Faculty, staff, and students live out the mission 
in their daily lives and can speak articulately about 
its tenets. The president will continue to support and 
exemplify the mission and values of the College. The 
next president will build trust and an inclusive and 
welcoming environment that celebrates diversity and 
promotes justice with compassion. While the centrality 
of students to the College’s mission is celebrated, and 
the role of faculty in the life of the College is valued, 
the next president will take particular effort to support 
and demonstrate appreciation for the College’s 
exceptional staff. For College of Saint Mary to live its 
mission most fully, the contributions of all must be 
understood and goodwill cultivated each day. 

Part of the College’s mission is to embrace and 
reflect the rich diversity of cultures and perspectives – 
fostering open, caring, thoughtful engagement while 
continuously pursuing the Mercy values of community, 
service, social justice and critical concerns, spirituality, 
and works of mercy. The president will play a central 
role in signaling to the campus community the 
ongoing importance of College of Saint Mary’s belief 
in and commitment to a diverse and inclusive student 
body, faculty, and staff. The president will continue to 
grow a culture in which marginalized and minoritized 
identities are welcomed and viewed as essential in the 
development of the College’s academic excellence. 
With a sizable population of first-generation and 
Pell-eligible students, authentically championing 
social justice and social mobility will be critical 
for success. The president will ensure that faculty, 
staff, and students understand that it is everyone’s 
responsibility to build a thriving and inclusive College 
of Saint Mary campus community where differences are 
explored openly and valued and an ethos of care and 
acceptance is nurtured.

LEADING THROUGH CHALLENGING TIMES. 

An already challenging landscape in higher 
education became even more precarious in 2020. 
The president must be a consultative and astute 
leader with great integrity, as well as an eloquent 
and compassionate communicator, especially 
during times of crisis. The next president must 
be able to navigate these challenges adroitly, 
seek counsel when needed, keep a keen eye on 
the fiscal health of the institution, and exhibit 
steadiness under pressure. The next president will 
also be adept at managing the institution with 
due diligence to meet growing state and national 
compliance requirements.

The new president will have a positive, engaging, 
and influential presence on and off campus and 
will be an exemplar of the Sisters of Mercy precept 
to build community. The new leader’s capacity to 
listen carefully, ask thoughtful questions, shape 
discourse, and foster shared governance will be of 
paramount importance. Modeling and encouraging 
transparent and collaborative decision making 
will nourish the spirit of mutual respect that is 
fundamental to the College’s future. This includes 
being a strong partner to the deeply engaged 
Board of Directors and being open and accessible 
to students, faculty, and staff.
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ENGAGE THE COMMUNITY AND STRENGTHEN 
AND PROMOTE COLLEGE OF SAINT MARY’S 
REGIONAL AND NATIONAL PROFILE. 

No longer content to be considered “a hidden gem” 
within Omaha, College of Saint Mary’s next president 
will amplify and extend the College’s reputation locally, 
regionally, and nationally. The president will be an 
ardent champion for the College and work tirelessly to 
broaden its recognition to continue to attract students, 
faculty, and staff of the highest caliber. The president 
will be a thought leader who will find creative and 
influential ways to shine a light on the institution and 
proclaim College of Saint Mary’s many points of pride. 

One of the benefits of being located in a major 
metropolitan area is the many opportunities for 
collaboration within the region. The next president will 
continue to build partnerships both within and outside 
higher education to bring additional resources from many 
spheres of influence to College of Saint Mary and to build 
the College’s reputation within the region and beyond.

DEVISE, IMPLEMENT, AND COMMUNICATE 
A STRATEGIC VISION THAT CAPITALIZES ON 
COLLEGE OF SAINT MARY’S STRENGTHS 
AMID THE CHANGING EDUCATIONAL NEEDS 
OF THE STATE AND NATION. 

The president will provide visionary leadership and 
thoughtful long-range strategic planning skills to grow 
and develop the College’s outstanding academic 
enterprise. The president’s vision will capture and 
enhance the rich traditions and culture of the College. 
The president will be courageous and willing to take 
calculated risks in adroitly responding to changes in 
the landscape for private, Catholic, liberal arts and 
professional studies institutions. With innovative and 
dynamic approaches as well as an authentic and 
infectious pride for leading College of Saint Mary, the 
next president will propel the College forward in a 
manner that invigorates the community and welcomes 
new partners and community members.  

The pandemic’s influence on how current and future 
students will seek new and different approaches 
to their education is one example of how the 
next president will consider what lies ahead when 
developing a vision. The new president will anticipate 
and be proactive in identifying issues that may arise 
for College of Saint Mary as the landscape for small, 
private, Catholic institutions evolves.
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QUALIFICATIONS

• An open and approachable demeanor and the 
capacity to listen to and incorporate input from all 
campus constituencies effectively;

• Experience in evidence-based planning, enrollment 
management, retention strategies, and student 
success initiatives;

• Understanding of the market forces impacting 
higher education and how they relate to graduates’ 
success in the job market; 

• Demonstrated strategic and visionary leadership, 
with a proven ability to develop a shared vision, 
articulate a clear and coherent plan, implement the 
plan, and unify constituents behind it; 

• A passion and value for educating women at the 
undergraduate level and providing co-educational 
graduate programs;

• Deep commitment to prioritizing diversity, equity, 
inclusion, and social justice and possessing a 
record of proactively building a community around 
DEI initiatives for students, faculty, staff, and 
administrators;

• Success as a fundraiser, with experience building 
a positive culture of philanthropy coupled with 
the proven ability to cultivate, solicit, and steward 
major gift prospects and donors, and foster and 
strengthen alumnae giving and participation;

• Ability to identify talent and build teams who will 
empower others and optimize the effectiveness of a 
wise and committed leadership team;

• Commitment to the values of progressive Catholic 
higher education and willingness to uphold and 
support the College’s distinct mission as well as the 
unique charism of the Sisters of Mercy;

• Leadership experience in higher education, or a 
comparable setting, with knowledge of key issues 
affecting educational institutions nationally;

College of Saint Mary seeks a president who embraces its distinctive mission and core values, 
embodies a courageous spirit, demonstrates broad intellectual curiosity, possesses significant 
administrative experience, and can attract new resources to the College. The candidate of 
choice will be a servant leader in the Catholic tradition with a highly relational approach, 
outstanding communication skills, humility, authenticity, self-confidence, a strong work ethic, 
and a clear understanding of higher education. While the Presidential Search Committee is 
eager to consider many possible pathways to the College of Saint Mary presidency, candidates 
possessing a terminal degree will be preferred. The candidate of choice will bring many of the 
following qualities:

EMBRACING THE MISSION
College of Saint Mary seeks a president whose values and 
experiences align deeply with the mission of the College. 

• Entrepreneurial skills and financial acumen to aid the 
College in matching aspirations with finite resources 
while thinking creatively about growth opportunities; and

• Technological savvy with a fluent understanding 
of pedagogical strategies and approaches that 
enhance student learning and student success, 
including inclusive teaching strategies and new 
approaches to program delivery.

The next president will demonstrate the characteristics 
and ability to be the following: 

• A visible, consultative, accessible, transparent leader 
within and across the campus community; 

• A leader who values relationships and is dedicated to 
being a good partner within the College and the region;

• A leader who understands and respects College of 
Saint Mary’s shared governance structure and the 
significant contributions of faculty and staff;

• A superb listener and respectful communicator who 
is able to negotiate diverse, multi-generational 
audiences of varying opinions in both routine and 
crisis communications, effectively conveying the 
College’s value;

• A leader who values diversity in all of its forms and 
understands that a diverse community adds strength 
to an institution; 

• An energetic, optimistic, authentic, relational, 
compassionate, and ambitious individual with 
good humor who will provide respected, long-term 
leadership; and 

• An individual who will thrive in a close-knit environment.



7000 Mercy Road | Omaha, Neb. 68106
402-399-2400 | CSM.edu

For best consideration, please send all 
nominations and expressions of interest to:

Jim Sirianni, Managing Director
Mark Halligan, Senior Associate
Storbeck Search 
CSMPresident@storbecksearch.com

College of Saint Mary is a Catholic university providing access to education 
for women in an environment that calls forth potential and fosters leadership. 
The University is an equal employment opportunity employer and does not 
discriminate against employees or job applicants on the basis of race, religion, 
color, sex, sexual orientation, gender identity, pregnancy, age, national origin, 
disability, veteran status, marital status or any other status or condition protected 
by applicable laws, except where a bona fide occupational qualification applies.


